
 

 

Attitudes to work and parenthood:  

Adaptation to family transitions over the life course 

 

1. Study background 

Most existing studies of the relationship between life course transitions and value orientations focus 

on selection effects, i.e. how attitudes influence later behavior, for example family transitions such as 

childbearing. Research of how attitudes change within individuals over the life course following family 

transitions is limited by the fact that it requires longitudinal data of attitudes, which are still relatively 

rare.  

 

2. Objectives and research questions 

We analyze family transitions as determinants of changing value orientations (specifically, attitudes to 

work and parenthood) among Swedish men and women. Are attitudes stable over the life course or do 

they change with the experience of life events? Do we find gender and/or educational differences in 

the pattern over the life course? 

 

3. Data and methods 

We use data from the Young Adult Panel Study (YAPS), whose respondents are born between 1968 and 

1980. Three surveys have been conducted, in 1999, 2003 and 2009. We pooled the cohorts, creating a 

‘synthetic’ cohort covering 18 years of observation (from age 22 to age 40). We then analyzed changes 

in attitudes following family transitions such as union formation, childbearing, and union dissolution, 

using OLS regressions. 

 

4. Results 

Preliminary results indicate that overall changes in attitudes for men and women follow a similar 

(though not identical) pattern over the life cycle. For example, both men and women express stronger 

positive attitudes to parenting following union formation as well as the transition to parenthood, while 

attitudes to the importance of work become less positive. 

 

5. Main conclusions 

In gender-equal Sweden, men and women seem to be affected in similar ways by family transitions. In 

continued analysis, we will contrast their attitudes to work and parenthood, to get at how they set 

priorities. 

 


